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A bricklaying student  
at North Warwickshire  
& Hinckley College



Star Units of Credit: 
A Starring Role  
for Colleges

National Vocational Qualifications 
do not currently acknowledge 
exceptional performance. The  
Star Units of Credit Project aims  
to remedy this by identifying  
and crediting apprentices and 
learners who demonstrate 
excellence with Star Units  
of Credit. The thinking behind  
the Project is that recognising  
and rewarding exceptional 
performance stretches and 
motivates learners, and  
gives employers a means  
of distinguishing excellent 
individuals. 

The first phase of piloting saw over 
30 candidates awarded with Star 
Units at a celebratory presentation 
event in July 2007. In September 
2007 the second year of piloting 
began. Five colleges are currently 
piloting various models, including 
North Warwickshire and Hinckley 
College which is working with small 
construction companies to reward 
superior performance in bricklaying, 
carpentry and joinery. Learners 
exhibiting exceptional performance 
will receive Star Units of Credit. 
These qualifications are awarded  
by City & Guilds, which is a leading 
partner for the Project.

Dawn Whitemore, Vice-Principal  
at North Warwickshire and Hinckley 
College describes the impact on  
the College: “Star Units are having  
a significant impact on the students. 
The Project has raised aspirations, 
improved motivation and created a 
positive competitive element within 
classes. Students want the chance 
to showcase their skills and perform 
to the best of their ability. College 
staff are also highly motivated as  
the Project has proved effective in 
encouraging students to actively 
push themselves to succeed.”

Having been involved for two  
years, North Warwickshire and 
Hinckley College is now looking  
into the possibility of extending  
the pilot to incorporate painting  
and decorating programmes.  
The college has also recently 
confirmed its interest in introducing 
Star Units into hairdressing, beauty 
therapy, catering and business  
administration programmes. 

Dawn’s aim for the College  
is eventually to introduce Star  
Units of Credit into all areas of the 
curriculum so that every student  
has the opportunity to demonstrate 
excellence: “The Star Units initiative 
is a valuable tool for raising skills 
standards so vital for our economic 
development. The sooner we can 
see these Star Units embedded  
into all areas of the curriculum,  
the sooner we will see more  
students being able to differentiate 
themselves to employers.”

Be part of it –  
visit the Star Units Project at  
www.ukskills.org.uk 

The Star Units  
initiative is a  
valuable tool  
for raising  
skills standards
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Training Managers  
at a WorldSkills  
training event

NOVEMBER
Countdown  
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152 WEEKS 3

10

17

24

4

11

18

25

5

12

19

26

6*

13

20

27

7

14

21

28

1

8

15

22

29

2

9

16

23

30

MONDAY TUESDAY WEDNESDAY FRIDAY SATURDAY SUNDAYTHURSDAY



Training Managers 
prepare to graduate

Behind every UK WorldSkills 
competitor there is a dedicated 
and supportive Training Manager 
who has worked with their  
protégé for up to 18 months  
or more before the WorldSkills 
Competition. Training Managers 
share their knowledge and 
experience, are on hand to offer 
advice and work tirelessly with 
their competitor on an intensive 
training programme before the 
Competition. Once at WorldSkills, 
Training Managers act as Experts, 
judging the competitions as part 
of an international panel.

Michelle Rolston, the Training 
Manager for Graphic Design 
Technology, explains why she 
decided to get involved and what 
she has gained from the experience: 
 “At the time my everyday job was 
teaching and lecturing. When I saw 
the advert to apply to become a 
Training Manager I thought that it 
would benefit me in my work role, 
but I also relished the challenge of 
coaching students to compete on  
a world stage. Once I was selected, 
the rigorous training programme  
to prepare my competitor ensured 
that I kept up to date with the 
technological advances in  
graphic design. Alongside this,  
the continuous deadlines to ensure  
that the training programme was  
on schedule enabled me to focus  
on, and improve, my confidence  
and communication skills.”

Michelle’s hard work paid off, as  
the UK’s first ever graphic design 
competitor, Harry Smith, won the 
silver medal at WorldSkills 2007  
in Shizuoka, Japan.

Training Managers who were part  
of the 2007 WorldSkills team were, 
for the first time this year, offered  
the opportunity to work towards  
a Graduateship Award. Awarded  
by City & Guilds, this senior award 
validates and endorses the role of 
the Training Manager. Fifteen Training 
Managers successfully applied for 
the Award by compiling a portfolio of 
evidence throughout the WorldSkills 
Competition cycle. They will receive 
their Awards at a Graduate 
Ceremony in May 2008. 

Michelle is one of the Training 
Managers who decided to apply  
for the Graduateship. She says:  
 “I felt that studying for the 
Graduateship would further my 
personal and career development. 
It’s an opportunity to show that 
working as a Training Manager  
is a significant and professional 
responsibility and enables  
colleagues to better understand  
the value of the role.”

Be part of it –  
www.worldskillsteamuk.org 

I also relished  
the challenge of 
coaching students  
to compete on  
a world stage

UK SKILLS  
Annual Report  
2007/08



The UK Team  
learns the results  
at WorldSkills,  
Japan

DECEMBER
Countdown  
WorldSkills London 2011* 
34 MONTHS
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Thank you  
to all of our  
Skills Stars

It’s impossible to thank  
all of the individuals and 
organisations who we have 
worked with over the last  
12 months. We really do 
appreciate the hard work, 
enthusiasm and sheer 
determination from our  
wide range of partners  
and supporters. We would 
especially like to thank  
the following people and 
organisations for their  
invaluable support:

–	Brathay Hall Trust
–	�Broadcasting Training  

& Skills Regulator
–	�Chartered Institute of  

Personnel and Development
–	City & Guilds
–	Competition organisers
–	�Competitors, their tutors  

and their employers
–	�Department for Employment  

and Learning Northern Ireland
–	�Department for Innovation, 

Universities and Skills
–	�East of England Skills and 

Competitiveness Partnership
–	�Edge
–	�Festo
–	�Highlands and Islands Enterprise
–	�Honda (UK)
–	�Investors in People UK
–	�Learning and Skills Council

–	�L’Oréal Professionnel
–	�National Training Awards 

Ambassadors
–	�National Training Awards  

Judges and Assessors
–	�Northeast Regional  

Development Agency
–	�Ofcom
–	�Partner organisations in  

support of skills competitions
–	�Quality Improvement Agency
–	�Scottish Enterprise
–	�Scottish Government
–	�Sector Skills Councils
–	�Sector Skills Development Agency
–	�Skills for Business Network
–	�Snickers Workwear
–	�South West of England Regional 

Development Agency
–	�Training Managers,  

Assistant Training Managers  
and their employers

–	�Ufi learndirect
–	�2007 UK WorldSkills team  

and their employers 
–	�Team Leaders
–	�Welsh Assembly Government
–	��Yorkshire Forward

	� Be part of it –  
www.ukskills.org.uk 
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BOARD OF  
DIRECTORS

Brian Connolly OBE  
Board Member, SSDA and Chairman,  
National Occupational Standards

Chrissie Farley 
former Principal of Hackney Community 
College and Company Director,  
The Purple Detail Company

Jacqui Henderson CBE 
former Chief Executive of UK Skills  
and former Regional Director for the  
LSC, London 

Pablo Lloyd  
Deputy Chief Executive,  
Ufi/learndirect

Ian Walters 
Chief Executive,  
Action Mental Health

Dr Ken Boston AO 
Chief Executive, Qualifications  
and Curriculum Authority

Frances O’Grady  
Deputy General Secretary,  
TUC

Chris Humphries CBE  
Chief Executive, UK Commission  
for Employment and Skills

Brian Turner CBE  
Chef/Restaurateur

Ian S Ferguson CBE  
Chairman, Data Connection Limited

Ursula Russell MBE  
former Director of the  
RSA Examinations Board

Graham Houston  
Director, Craigton Coaching  
and Consultancy Limited
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FINANCIAL  
REPORT

Analysis of Incoming Resources	 £k

	 Using competitions to raise skill standards and promote excellence	 1,207	 24.4%

	� Promoting awareness of skills competitions, vocational skills 	 1,076	 21.7% 
and excellence 

	� Broadening engagement and increasing impact within the business	 2,197	 44.4 % 
community through awards 

	 Work on WorldSkills 2011	 455	 9.2%

	 Investment and other income	 17	 0.3%

		  4,952	

Analysis of Resources Expended	 £k

	 Using competitions to raise skill standards and promote excellence	 1,242	 25.1% 

	� Promoting awareness of skills competitions, vocational skills	 1,067	 21.5%  
and excellence

	� Broadening engagement and increasing impact within the business	 2,145	 43.3% 
community through awards 

	 Work on WorldSkills 2011	 455	 9.2%

	 Fundraising costs	 29	 0.6%

	 Governance costs	 15	 0.3%

		  4,953
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For further copies of our Annual Report  
and information about UK Skills please  
contact Laura Thackray:

5 Portland Place 
London W1B 1PW 
T +44 (0)20 7612 9258 
ukskills.org.uk

Registered in England at the above  
address, limited by guarantee no 2535199. 
Registered as a charity, no 1001586.

The information contained within this report  
was correct at the time of going to press.


